
OVPR Minute - March 2026 
Official Information and Action Items for OVPR Staff 

 

• Timecards may be due early for a few pay periods because of the Holidays. 
• Please pay attention to emails from the UConn/UCH Payroll Department changes to 

deadlines. 
• Remember – you can submit cards in advance if you will be out for a block of time. 

 
     April 3                   Good Friday               Holiday Observed. 
 

Safety Alert: 
The Department of Administrative Services and their Security Team have notified state agencies 
that they have received numerous inquiries and reports about scam phone calls targeting State 
employees. In these cases, the caller falsely claims to represent the State of CT Retirement 
Division. Please review this DAS/BITS IT Security scam alert for more information and what to do  
if you receive a call. Please contact the Department of Human Resources at 860-486-3034 
or Benefits@uconn.edu with any questions. 
 
Career Progression Notice: 
The March 2026 Career Progression application window is now open and will close on Tuesday,  
March 31st. Due to current fiscal constraints, university leadership salary increases �ed to career  
progression will not be approved for the March 2026 period. With that said, the applica�on period will  
s�ll be open from March 1, 2026, to March 31, 2026, and employees are encouraged to s�ll apply.  
Supervisors and managers will review and evaluate all applica�ons, and any that meet the advancement  
criteria will be held for considera�on in September 2026 or a subsequent applica�on period. These  
applica�ons will not need to be resubmited. Career Progression website 
 
OVPR Kudos  
Please take a moment to check out the OVPR kudos page OVPR Kudoboard. Email the OVPR HR team 
at OVPRHR@uconn.edu if you’d like to post.  

Upcoming Deadlines 
Date Activity Group Applies to 

March 1 UCPEA Member Career Progression 
application period. 

UCPEA Eligible UCPEA 
Members 

March 1 A no�ce of Annual Report of Ac�vity and 
Achievement will be published in the UConn 
Daily Digest in accordance with UCPEA CBA 
Ar�cle 21.2.b.  OVPR UCPEA staff are required 
to submit the reports to their supervisors 

UCPEA All UCPEA Members 

CORRECT CARDS = 
CORRECT PAY 

Holiday 
Payday 

https://payroll.uconn.edu/
https://health.uconn.edu/human-resources/services/payroll/
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fosc.ct.gov%2Fwp-content%2Fuploads%2F2026%2F01%2FMessage-from-the-DAS_Scam-Alert.Jan2026.pdf&data=05%7C02%7Cmike.enright%40uconn.edu%7C9c1f4624a07f449c851308de5cffaf33%7C17f1a87e2a254eaab9df9d439034b080%7C0%7C0%7C639050450386167880%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=epftJuUObvYMFOPjmlrdK7JtOM1qJx39fqhVQ%2F7XaH4%3D&reserved=0
mailto:Benefits@uconn.edu
https://nam10.safelinks.protection.outlook.com/?url=https%3A%2F%2Fhr.uconn.edu%2Fcareer-progression%2F&data=05%7C02%7Ckelley.bilodeau%40uconn.edu%7Cf2306a311d284bbd65b008de763762be%7C17f1a87e2a254eaab9df9d439034b080%7C0%7C0%7C639078177402735730%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=0NYA4MItfpHjCLolQIS17GC79B813SbGAyDENSnTyXU%3D&reserved=0
https://www.kudoboard.com/boards/9pXQr6Ec
mailto:OVPRHR@uconn.edu
https://hr.uconn.edu/career-progression/
https://hr.uconn.edu/career-progression/
https://content.research.uconn.edu/pdf/storrs/career/OVPR-UCP-ARAA-Guide-2024.docx
https://content.research.uconn.edu/pdf/storrs/career/OVPR-UCP-ARAA-Guide-2024.docx


Date Activity Group Applies to 

within 2 weeks of the posted no�ce and no 
later than April 15, whichever is earlier. 

March 1 List of staff and guidelines for comple�on of 
Service Ra�ngs/Performance Appraisals are 
distributed via email to directors by UC Health 
HR in accordance with collec�ve bargaining 
agreements  

UConn Health All Staff 

April 15 An Annual Report of Ac�vity and Achievement 
should be electronically submited to your 
immediate supervisor within 2 weeks of no�ce 
(UCPEA CBA Ar�cle 21.2.b), or by April 15, 
whichever is earlier.  

UCPEA OVPR UCPEA Staff 

April 30 UHP Performance Evalua�ons due in to HR per 
Compensation Schedule 

UConn Health UConn Health 
Professional Staff 

May 1 Deadline for presen�ng performance 
evalua�on to employee (Ar�cle 21.2c) 

UCPEA  OVPR UCPEA Staff 

 

https://health.uconn.edu/human-resources/services/employee-labor-relations/collective-bargaining/
https://health.uconn.edu/human-resources/services/employee-labor-relations/collective-bargaining/
https://health.uconn.edu/human-resources/services/employee-labor-relations/collective-bargaining/
https://health.uconn.edu/human-resources/services/employee-labor-relations/collective-bargaining/
https://health.uconn.edu/human-resources/services/employee-labor-relations/collective-bargaining/
https://hr.uconn.edu/ucpea-performance-evaluations/
https://health.uconn.edu/human-resources/services/employee-labor-relations/collective-bargaining/
https://health.uconn.edu/human-resources/services/employee-labor-relations/collective-bargaining/
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